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The TALENT Commission T.echnical expertise 1s -critical to the success of UK research , innovation and
Report higher education, and in turn vital to the growth of the UK economy.
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" The Invisible Technician “, Steven Shapin, American Scientist, Vol. 77, No. 6 (November-December 1989),
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The Commitment includes 4 key areas:

Recognition (L3v=>3>) &

= .y NN . o= - VISIBILITY RECOGNITION
FRIREFPINPREFIE 2B O TRITENRD 5ND

Ensure all technicians within the Support technicians to gain recognition

—_ o
J— organisation are identifiable and that through professional registration and
KOHUR—FUET, 9 shp s

the contribution of technicians is visible external awards schemes
within and beyond the institution

Career Development =+ U 77Ba% _
At T E L aNIzF v U7 ) (ADRMZEBC T, i LS A =ES AINASIEIN
% (::F-'V IJ 77“} j@#&%%}%{% Ensure the future sustainability of

Enable career progression opportunities technical skills across the organisation
for technicians through the provision of and that technical expertise is fully

clear, documented career pathways utilised

Sustainability
AR C DB A ) LOORIREV Ko eI 2 BEAR U |
AT B FIAEN T ITERESNDLDCTD 51A : https://www.techniciancommitment.org.uk/
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BT DB BAR UK Institute launches

teaching qualification for
technical staff in higher
education and research

Technical staff with teaching responsibilities working in higher education and reses |
benefit from an accredited teaching qualification, the Postgraduate Certificate Higher Education

rch can now

Global, to enhance their skills and careers

5|H : https://www.techniciancommitment.org.uk/uk-institute-launches-teaching-qualification-
for-technical-staff-in-higher-education-and-research ~ (£882024.3.5)




ANTEP DK F B D177

FHFORFZBAERINEIRIOHBIMNMEET > TS
(D0O—/)VULIXEREZHT) BRISEET. HHEHET

(ATERE)
2% 0 > 10 15 20
21% BIREEHE L TU\D s ' .
[E K2 5P DIHE "

HIBIREORAMMARE e 16
(o)
6% BRFZHRATEEDAHE - - e |3

KB RESEN - e 2

Tl _ 4

WMIITETTLD TETLVRLY /~BH

fiAS « BEBEODIATER & DI DS E AR MBAER S 1750 L TWL DD EF



> Eﬁfm’?—?fﬁ% D1 LT, 4 FY AD | Technician Commitment |
CHTAA =TT 4 THRITO 2 & CEN KRFICEARNITEI R RS Z
<‘: DA TH 5,

> [ HffrE ] 2F vz vyy=7%, Hfich 3, 2 L CEMFROEA
X, NEBRERTDH B, Fis. %2}% IC BT BE ) A HHIR L 72 BIIER ) %
AT RNE YRR L ASHGIELE T2 Th 5,

> PR ERBRICEIRE 3R Bb > T b, EFRICH22b 2 kA
H 7z Rl 2 0HE & EREE R & DRI DEfHHELIETDH 5,



25FRDIIMNIRE ?

[ REDIZMEKE TIH ?
BUVER(CETERLE, |

EREN T 51 RZzizF> TENTIK(IC 1]



o &

DT VT — DA VA 2 —REBICHGHTEW-FHINBE B &
KT v — MIChETEW 7B R o HRICEL LB L BT F 37,

ZOREIT. 2023FERIFEEE GRERF23H05015) I X v {TH
NFL7Z, TTIWEHICERZRLET



